
Commissioner of the Office of Administration update on merit system reform (May 18, 
2018)  

Dear Colleagues, 

Last night the General Assembly truly agreed to and finally passed Senate Bill 1007, which will 
give the State of Missouri authority to move forward with making meaningful management 
reform. The legislation now awaits review by the Governor’s Office.  

A number of misconceptions have arisen as this initiative has moved through the legislative 
process, and we want to assure you that MERIT reform will NOT change: 

• Employee benefits in any way (including annual/sick leave and retirement) 
• Rate of pay 
• Many protections for employees (such as whistleblower, sexual harassment, 

discrimination of any kind) 
• State & federal comp time 
• How you do your job (including your position, title, or assigned duties) 
• The role of appointing authorities 
• ENGAGE & other employee development 
• State holidays 

If signed into law this legislation will provide more flexibility in how the workforce is managed 
including: 

• Allowance for departments to select the best-qualified applicant for positions 
• The use of open, stepless pay ranges for UCP positions to allow departments flexibility in 

administering pay 
• Expanded use of broad banded job classes  
• Allowance for agencies to more quickly and effectively address disciplinary issues that 

arise 

And remember, a number of our state departments (seven) and employees (40 percent) already 
do not fall under the MERIT system and will see little, if any, direct impact from MERIT reform. 
Departments currently using the MERIT system include: Economic Development; Health & 
Senior Services; Labor & Industrial Relations; Mental Health; Natural Resources; Public Safety; 
Social Services; Corrections; and Office of Administration.  

Watch for further communication from your director in the coming weeks as to how these 
changes will apply specifically to your department. 

We are pleased to have the support from the General Assembly of our management priorities to 
drive deep, fundamental change in how our government works for our citizens. These are 
common sense, back to basics changes which will provide continued opportunities to make 
government better for our committed employees and our citizens.   



Thank you for all you do every day as a member of our workforce! 

Sarah Steelman 

Commissioner, Office of Administration 

 

 


